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Sources

' U.S. Census Bureau’'s Business Trends and Outlook survey

2 The 79% is calculated among this subset of companies; when calculating among the entire base, it works out to 22%
3 Paraphrasing a quote attributed to Ernest Hemingway

4 Technological unemployment and John Maynard Keynes

5 Calculated on the total base of companies
6 U.S. Bureau of Labor Statistics QCEW data series
7 Stack Overflow 2025 Developer Survey

8 Carnegie Mellon University School of Computer Science, Will Al Make Software Engineers Obsolete? Here’s the Reality
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